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American Electric Power Postemployment Benefit Plan 1

Purposes of valuation

American Electric Power (AEP) retained Willis Towers Watson US LLC (Willis Towers Watson) to
perform an actuanal valuation of some of its postemployment benefit programs, including Long-Term
Disability (income replacement), life insurance and health benefit continuation plans for employees
receiving Long-Term Disability (LTD) benefits and health benefit continuation plans for COBRA
beneficiaries (the Plan)

As requested by AEP, this report provides information for year-end financial reporting purposes
required by FASB Accounting Standards Codification Topic 712 (ASC 712-10) for your fiscal year
ending December 31, 2019. It also supplies the calculation of the Qualified Asset Account Limit under
IRS Code Section 419A and compares It to the market value of plan assets as of December 31, 2019

The exhibits present year-end financial reporting information in accordance with ASC 712-10 including
net balance sheet position of the Plan, current year expected cash flow, plan asset information,
participant information, the plan provisions on which the valuation I1s based, and the actuanal
assumptions and methods used in the calculations

Limitations

This valuation has been conducted for the purposes described above and may not be suitable for any
other purpose In particular, please note the following

1. There may be certain events that have occurred since the valuation date that are not reflected in
the current valuation.

2 This report does not provide information for plan reporting under ASC 965.

3. This report does not determine obligations on a plan termination basts, for which a separate
extensive analysis would be required No funded status measure included in this report Is
intended to assess, and none may be appropriate for assessing, the sufficiency of plan assets to
cover the estimated cost of settling benefit obligations, as all such measures differ in some way
from plan termination obligations

4  The comparisons of accounting obligations to assets presented in this report cannot be relied
upon to determine the need for nor the amount of required future plan contributions
Nevertheless, such comparisons may be useful to assess the need for future contributions
because they reflect current interest rates at the measurement date in determining benefit
obligations. However, asset gains and losses, demographic experience different from assumed,
changes In interest rates, future benefit accruals, If any, and other factors will all affect the need
for and amount of future contributions. In addition, If a plan i1s not required by law to be funded,
benefit payments may also be paid directly by the plan sponsor as they come due
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Section 1 : Summary of key results

Benefit obligations & assets

All monetary amounts shown in U S Dollars

re : . .“..n L. December 31,2019 December 31, 7018

Plan Assets Farr value of assets (FVA) 3,113,999 2,101,570
Benefit Obligations  Postemployment benefit obligation (72,797,959) (70,919,791)
Funded Position FVA minus obligation (69,683,960) (68,818,221)
Funded Ratios FVA to obligation 4 3% 3 0%
Assumptions Discount rate 185% 2 65%
Current health care cost trend rate 6 00% 6 25%

Ultimate health care cost trend rate 4 50% 5 00%

Years to ultimate trend rate [ 5

Participant Data Census date 12/31/2019 12/31/2018

Comments on results

The funded position decreased from $(68,818,221) to $(69,683,960), which was less than the expected $3
million decrease. Significant reasons for the changes in the unfunded benefit obligation since the prior year
include the following

= Demographic gains for LTD claimants, due to more claim terminations and fewer new disabilities than
expected, decreased the benefit obligations

an Per capita claims costs increased by less than was expected, which decreased the benefit obligations

m The assumed uitimate trend rate was lowered from 5 0% to 4.5%, which decreased the benefit
obligations

= The discount rate, based on U.S Treasury constant matunty yields, decreased from 2 65% to 1 85%,
resulting in an increase to benefit obligations.

» Increased funding of the LTD VEBA resulted in an additional $1 million of plan assets at year-end 2019

April 2020 WillisTowersWatson sl*l"l:l
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Basis for valuation

Appendix A summarizes the assumptions and methods used in the valuation. Appendix B summarizes our
understanding of the principal provisions of the plans being valued. Unless otherwise described below under
Subsequent events, assumptions were selected based on information known as of the measurement date

Changes in assumptions

a Plan cost rates, employee contribution rates, and COBRA rates for 2020 have been used as a basis for
this valuation

s The discount rate has been updated to reflect Treasury Constant Maturities of as December 31, 2019,
which decreased the rate from 2 65% as of December 31, 2018, to 1.85% as of December 31, 2019

m  The base healthy mortality rates have been updated from RP-2014, factored to 2006, to Pri-2012 and the
mortality improvement scale has been updated from a modified version of MP-2018 adjusted to reflect
75% of the long-term improvement rates to a modified version of MP-2019 adjusted to refiect 75% of the
long-term improvement rates

s Ultimate health care trend was lowered to 4 50%

Changes in methods or estimation techniques

None

Changes in benefits valued

None.

Subsequent events

None.
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Actuarial certification

This valuation has been conducted 1n accordance with generally accepted actuarial principles and practices
Reliances

In preparing the results presented in this report, we have relied upon information provided to us regarding
plan provisions, participants, claims data, monthly contribution rates and plan assets (if any) provided by AEP
and other persons or organizations designated by AEP We have relied on all the data and information
provided as complete and accurate We have reviewed this information for overall reasonableness and
consistency, but have neither audited nor independently verified this information Based on discussions with
and concurrence by the plan sponsor, assumptions or estimates may have been made If data were not
available We are not aware of any errors or omissions in the data that would have a significant effect on the
results of our calculations

We have relied on all the information provided as complete and accurate. The accuracy of the results
presented In this report is dependent upon the accuracy and completeness of the underlying information Any
material inaccuracy in the data, assets, plan provisions or other information provided to us may have
produced results that are not suitable for the purposes of this report and such inaccuracies, as corrected by
AEP, may produce materially different results that could require that a revised report be 1ssued

Measurement of benefit obligations, plan assets and balance sheet adjustments

Census date/measurement date

The measurement date 1s December 31, 2019. The benefit obligations were measured as of AEP’s
December 31, 2019, fiscal year end and are based on participant data as of the census date, which 1s
summarized in Section 3

Plan assets and balance sheet adjustments

Information about the fair value of plan assets was furnished to us by AEP Willis Towers Watson used
information supplied by AEP regarding postemployment benefit asset and postemployment benefit liability as
of December 31, 2019. These data were reviewed for reasonableness and consistency, but no audit was
performed.

Assumptions and methods under U.S. GAAP

As required by U S GAAP, the actuarial assumptions and methods employed in the development of the
postemployment benefit liability have been selected by AEP Willis Towers Watson has concurred with these
assumptions and methods. U S GAAP requires that each significant assumption “individually represent the
best estimate of a particular future event ”
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The results shown in this report have been developed based on actuarial assumptions that, to the extent
evaluated by Willis Towers Watson, we consider to be reasonable. Other actuarial assumptions could also be
considered to be reasonable. Thus, reasonable results differing from those presented in this report could have
been developed by selecting different reasonable assumptions.

A summary of the assumptions and methods used 1s provided in Appendix A Note that any subsequent
changes in methods or assumptions for the December 31, 2019 measurement date will change the results
shown in this repont.

Nature of actuarial calculations

The results shown in this report are estimates based on data that may be imperfect and on assumptions
about future events that cannot be predicted with certainty. The effects of certain plan provisions may be
approximated or determined to be insignificant and therefore not valued. Assumptions may have been made,
In consultation with AEP, about participant data or other factors. Reasonable efforts were made in preparing
this valuation to confirm that items that are significant in the context of the actuarial liabilities are treated
appropriately and are not excluded or included inappropriately Any rounding (or lack thereof) used for
displaying numbers in this report 1s not intended to imply a degree of precision, by their nature, actuanal
calculations are not precise

Future actuarial measurements may differ significantly from the current measurements presented in this
report due to many factors, inciuding: plan experience differing from that anticipated by the economic or
demographic assumptions, changes in economic or demographic assumptions, increases or decreases
expected as part of the natural operation of the methodology used for the measurements, and changes in
plan provisions or applicable law [t is beyond the scope of this valuation to analyze the potential range of
future postretirement welfare contributions, but we can do so upon request. Postemployment group benefits
models necessarily rely on the use of approximations and estimates and are sensitive to changes in these
approximations and estimates. Small vaniations in these approximations and estimates may lead to significant
changes in actuarial measurements

Limitations on use

This report 1s provided subject to the terms set out herein and in our master consulting services agreement
dated July 29, 2004, and any accompanying or referenced terms and conditions.

The information contained In this report was prepared for the internal use of AEP and its auditors in
connection with our actuarial valuation of the postemployment benefit plan as described in Purposes of
Valuation above It is not intended for and may not be used for other purposes, and we accept no
responsibility or iability in this regard AEP may distribute this actuarial valuation report to the appropriate
authorities who have the legal nght to require AEP to provide them this report, in which case AEP will use
best efforts to notify Willis Towers Watson in advance of this distribution. Further distribution to, or use by,
other parties of all or part of this report 1s expressly prohibited without Willis Towers Watson'’s prior written
consent Willis Towers Watson accepts no responsibility for any consequences anising from any other party
relying on this report or any advice relating to its contents.
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Professional qualifications

The undersigned consulting actuaries are members of the Society of Actuaries and meets their “Qualification
Standards for Actuaries Issuing Statements of Actuarial Opinion in the United States” relating to
postemployment benefit plans. Our objectivity is not impaired by any relationship between the plan sponsor
and our employer, Wiliis Towers Watson US LLC.

Martin P. Franzinger, ASA, MAAA John Igrec, FSA, MAAA
Pricing Specialist and Valuation Actuary Valuation Actuary

Willis Towers Watson US LLC
April 2020

http //natct internal towerswatson com/chents/604598/HBFARM2020/Financials1/LTD_Val_Report_2020 docx
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Section 2: Postemployment benefits
obligation

This report summarizes the financial results for AEP’s postemployment benefit plan, including the effect of
the Medicare Part D subsidy, based upon an actuarnal valuation of the ncome replacement, Iife insurance
and heaith care continuation benefits during long-term disability and COBRA as of December 31, 2019.
The accounting for the benefits not attributable to employee service, iIncome, life insurance and
contributory health care continuation 1s subject to ASC 450-20 for benefits that do not accumulate

Benefits That Do Not Ves'i'or'Az't_:cr'umula‘tfe :

ASC 450-20) - o . ‘ = . - Dgecember 31, 2019 ‘ ‘December 31,2018

Benefit Obligation and Funded Status

Health care and life insurance continuation
benefits during LTD

®  Medical benefits $ 31,459,989 $ 30,265,817
W Basic life insurance 7,682,686 7,250,953
M Supplemental Iife insurance 7,711,375 7,513,462
B Dental benefits 531,337 561,919
Total benefit obligation $ 47,385,387 $ 45,592,151
Plan assets 0 0
Unfunded hiability $ 47,385,387 $ 45,592,151

Income replacement (LTD) plan

Benefit obligation $ 25,124,769 $ 25,222 525

Plan assets (3.113,999) (2,101,570)
Unfunded hability $ 22,010,770 $ 23,120,955

COBRA

Benefit obligation $ 287,803 $ 105,115
Plan assets 0 0

Unfunded liability $ 287,803 $ 105,115
Total

Benefit obligation $ 72,797,959 $ 70,919,791

Plan assets (3,113,999) (2,101,570)
Unfunded liability $ 69,683,960 $ 68,818,221
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Change in unfunded liabilities from prior year

In total, our calculations of FASB ASC 712 unfunded liabilty as of December 31, 2019, for the postemployment
benefits that Willis Towers Watson values 1s $66 6 million which was a decrease of $0 9 million from the total
unfunded liability as of December 31, 2018.

Summary;of Unfunded Liability Increasel(Decrease):

Non-UMWA

®  Health Care and Life insurance Continuation for LTD Claimants
$ 1 8 million

B LTD Income Replacement

(1 1) milhon
m  COBRA 0 2 million
Total $ 09 mion

The discount rate has decreased from 2.65% to 1.85% and 1s determined based on a duration matching
approach using a risk-free bond universe with the plan’s expected cash flows The duration of AEP’s
postemployment benefit plan, excluding COBRA and severance benefits, is 3.32 years as of December
31, 2019. The changes in habilities are anaiyzed below for each benefit.

‘Health Care and Life Insurance Contintiation for LTD Claimants -

During 2019, the liability estimate for these benefits decreased from $45.6 million to $47.4 million. This
$1.8 million increase results from the following factors

Medical Life Insurance Dental Total

December 31, 2018, Liability $30,265,817 $14,764,415 $561,919 $45,592,151
Increase/(Decrease) due to

Normal operation of the plan 1,197,732 215,227 (4.832) 1,408,127

Claims expenence (1,718,824) 0 (31,763) (1,750,587)

Demographic experience 1,065,683 28,480 (11,402) 1,082,761

Trend assumption change (99,980) 0 0 (99,980)

Other assumption changes 749,561 385,939 17,415 1,152,915
December 31, 2019, Liability $31,459,989 $15,394,061 $531,337 $47,385,387
WillisTowers Watson Isl"I"L:l Willis Towers Watson Confidential
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During 2019, the liabihity estmate (under ASC 712) decreased from $25 2 million to $25 1 mullion. This $0.1
million decrease results from the following factors

December 31, 2018, Liability $25,222,525

Increase/(Decrease) due to

Normal operation of the plan 1,853,034
Demographic expenence (2,651,963)
Economic assumption changes 701,173
December 31, 2019, Liability $25,124,769

in addition to the $0 1 million Lability decrease, there was a $1 0 million increase in plan assets, leading to a
$1.1 million decrease in the LTD plan’s unfunded hability under ASC 712

There 1s also a significant unfunded liability of $26 1 million as of December 31, 2019, measured under Internal
Revenue Code Section 419A Therefore, all contributions AEP made to the LTD VEBA in 2019 are tax
deductible in 2019 and none of the trust’s 2019 investment income needs to be reported as Unrelated Business
Taxable Income (UBTI) The components of this calculation are:

Funded Status of LTD VEBA as of December 31, 2019

AEP East Post-3/31/1998 East and
Disabled Post-12/31/2000 West Disabilities
Before 1996 Approved IBNA' Suptotal Total
) Plan Assets 3,113,999
T2) Plan Liabilities
(a) Claims Cost Liabilty 45,000 25,125,000 3,817,000 28,942,000 28,987,000
(b) DEFRA Limitations’ 0 0 2936000 2,936,000 2,936,000
(c) DEFRA-Limited Claims (a) - (b) 45,000 25,125,000 881,000 26,006,000 26,051,000
(d) Administrative Costs 3,194,000
(e) QAAL--Total Plan Liability (c) + (d) 29,245,000
f3) Surplus/(Unfunded Liability)
(a) Based on Unlimited Liability (1) - (2a) - (2d) (29,067,001)
(b) Based on QAAL (1) - (2e) (26,131,001)
'24) Number of Approved Claimants 2 330 330 332

" Incurred but not approved
? Exclusion of liability for projected benefit payments to claimants who have not been disabled for at least 5 months.

Apnil 2020 WillisTowers Watson hLi*i*l.}
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The liabilities as of December 31, 2019, associated with COBRA continuation coverage for medical and dental
benefits have been included for all AEP companies. Liabilities were calculated for participants and assigned to
the AEP company for which they last worked.

The habilities were determined assuming that COBRA beneficiaries would incur claims costs equal to 154% of
the per capita claims costs for active employees No termination rates or increased claims cost morbidity was
assumed for former employees receiving severance benefits because their monthly contributions to continue
AEP’s coverage was equal to the contributions charged to active participants

This hiability increased by $0.2 million during 2019, primarily due to an increase in COBRA enrolment.

Highlights

Actuarial and economic assumptions

The discount rates for determining the obligations reflect the time value of money as of the measurement date
This rate for ASC 450-20 obligations is based on matching Treasury constant maturities to the plan’s expected
cash flows. Rounding 1s done to the nearest 0.05% for financial reporting purposes and to the nearest 0.10% to
calculate funding limits. The resulting discount rates are:

‘Decefnber31,2019 - December 31, 2018

ASC 450-20 185% 2 65%
For qualified asset accout imit 1 80% 260%

Health care cost trend rate assumptions

Health care cost trend is the assumed rate of increase in per capita health care charges. It is disclosed in AEP’s
financial statements for ASC 715-60 as of December 31, 2019.

Year Medical " Dental

2020 6 00% 300%
2021 575% 3 00%
2022 5 50% 3 00%
2023 5 25% 3 00%
2024 5 00% 3 00%
2025 475% 300%
2026 and after 4 50% 3 00%

AEP uses consistent trend assumptions for postretirement health care and postemployment benefit plan
valuations

WillisTowers Watson 1:1"1'1il Willis Towers Watson Confidenhal

114



SOAH Docket No. 473-21-0538
PUC Docket No. 51415
CARD's 4th, Q. # CARD 4-41
Attachment 3

Page 17 of 30

Amencan Electnc Power Postemployment Benefit Plan 13

Section 3: Participant data

Census Date 12/31/2019 12/31/2018
Number

®  Health care & Iife insurance continuation benefits for LTD 339 336

claimants

B income replacement (LTD) plan 332 324
B COBRA 56 33
Average Age for LTD Medical Continuation Population 590 58 5
Apnl 2020 WillisTowers Watson Li"I*f:l
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Appendix A: Statement of actuarial assumptions

and methods

Discount rate

Health care cost trend rate

(applies to plan costs and participant
contributions)

Health Care Benefit Assumptions
Non-UMWA Plans

Average annual 2020 per capita medical
claims cost for disabled employees and
thetr dependents

Average annua} 2020 per capita
dental claims cost for disabled
employees and their dependents

Administrative expenses

Apnl 2020

0% for COBRA continuation, for all other benefits
B 4 85% for ASC 712-10 valuation

8  180% for tax-deductible funding hmit valuation

2020 6 00% 3 00%

2021 575% 3 00%
2022 5 50% 3 00%
2023 5 25% 3 00%
2024 5 00% 3 00%
2025 475% 3 00%

2026 and after 4.50% 3 00%

Employee or Spouse

# CARD 4-41
Attachment 3
Page 19 of 30

Age HSA Basic HSA Plus HRA
<50 $ 5,583 $ 6,147 $ 86,701
50-54 6,855 7,548 8,228
55-59 8,231 9,063 9,879
60-64 10,185 11,215 12,225
Children

Employee HSA Basic HSA Plus HRA
age
<58 $ 5,158 $ 5,766 $ 6,342
258 0 0 0

For employees only, the costs shown above are increased by the
following morbidity factors, based on duration of disability

Employee Medical
Years Disabled Cost Multipher
<3 80
3-6 50
>6 20

80% of employees disabled more than 30 months are assumed to be
approved for Medicare Including the Retiree Drug Subsidy under
Medicare Part D, the onset of Medicare benefits is assumed to reduce
the cost of benefits by 73% for those approved for Medicare

Employee only $347
Employee plus spouse 692
Employee plus child(ren) 1,003
Full family 1,347

*Children’s portion of cost goes to zero at employee’s age 58

Included in per capita costs shown above

WillisTowers Watson hi"i*ll
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COBRA participants are assumed to incur average per capita claims
costs equal to 154% of costs that active participants incur

Healthy Mortality

Long-term disability termination

COBRA continuation termination rates
for beneficiaries not receiving severance
benefits

Social Security benefit entitiement for
those not yet approved

WillisTowersWatson hLI1*i*Ll

Base mortality rates are derived from the Pn-2012 mortahty table with no
collar adjustments

Mortalty improvements are projected forward on a generational basis
using an adjusted version of Scale MP-2019 The adjustment reflects
75% of the long-term iImprovement rates

2012 GLTD table reflecting 6-month elimination period, with margin
removed, with the following duration-based adjustments to recovery
rates to reflect findings from the 2016 GLTD Expertence Study

m  +15% for the first four years of disability

w»  -10% for later durations

Probability of Terminating
COBRA Coverage at End of Month

Months 18-Month Maximum 29- or 36-Month Maximum
1 17 05
2 12 05
3 07 04
4-6 05 03
7-12 04 03
13 03 03
14-24 03 02
25-35 N/A 01
36 N/A 100
Average 10 19 2261
Duration months months

Within 36 months of disability, 55% of disabled employees
not yet approved for Social Security benefits will be
approved for primary Social Security benefits and 20% will
be approved for family Social Secunty benefits
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Applicable accounting standards All benefits have been valued under FASB ASC 450-20-25-2

Postemployment benefit liability FASB ASC 450-20-25-2 liabilities are equal to the actuarial present value
of future benefit payments to current benefit recipients, with no
allowance for incurred but unreported claims or claims admirustration
expenses

Calculation of LTD Plan habilities for disabled participants under IRC
Section 419A funding mit valuation includes the following

a) Benefits in payment status — The hability for disabled employees
currently receiving benefits 1s the present value of future benefits
expected to be paid

b) Benefits pending or in the waiting penod — An estimate 1s made of
the present value of benefits for disabled employees not yet
recetving benefit payments

¢) For purposes of determining the gualified asset account imit in
accordance with Section 419A of the internal Revenue Code,
benefits to be paid to claimants whose disabilities have not lasted
more than five months have been excluded from the liabilities
described under a) and b) above

d) Claims administrative expenses equal to 12 26% of expected benefit

payments
Development of health care benefit Cost per participant is based on age-related retired participant costs for
claims cost AEP non-UMWA plans, adjusted to reflect higher anticipated health care

utihization for disabled individuals and reduced for Medicare offsets

Benefits not valued Claims incurred but not reported (IBNR) have not been included in the
FASB ASC 712-10 hiabilities for any benefits

Data Sources i i

American Electric Power (AEP), through its third-party administrator, furnished participant data as of January 1, 2020
Health plan vendors furnished the claims cost data Data were reviewed for reasonableness and consistency, but no
audit was performed We are not aware of any errors or onmussions In the data that would have a significant effect on

the results of our calculations

Aséumptions Rationale — Significant Econbmic Assumptions — Funding Limit and Accounting

Discount rate (accounting) As required by U S GAAP, the discount rate was chosen by the plan
sponsor based on matching projected plan cash flows (for all benefits
except COBRA continuation) to U S Treasury Constant Maturity yield
rates on the measurement date, with resulting discount rate rounded to
the nearest 0 05%

Discount rate (funding limits) The discount rate was chosen by the plan sponsor based on matching
projected LTD income benefit cash flows to the U S Treasury Constant
Maturity yield rates on the measurement date, with resulting discount
rate rounded to nearest 0.10%

Claims cost trend rates Assumed Increases were chosen by the plan sponsor and, as required
by U S GAAP, they represent an estimate of future experience,
informed by an analysis of recent plan experience, leading to select and
ultimate assumed trend rates and reflecting the expected near-term
effect of recently enacted plan changes in setting near-term trend rates,
other pertinent statistics were considered, including surveys on general
medical cost increases In setting the ultimate trend rate, considerations
included assumed GDP growth consistent with the assumed future
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Medicare Part D subsidy trend rates

Per capita claims costs

Medicare Part D subsidy value
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economic conditions inherent in other economic assumptions chosen by
the client at the measurement date

After examining historical vanability in trend rates, we believe that the
selected assumptions do not significantly conflict with what would be
reasonable based on a combination of market conditions at the
measurement date and future expectations consistent with other
economic assumptions used, other than the discount rate

In accordance with the substantive plan communicated to participants,
participant contributions are intended to remain a fixed percentage of
total plan costs, and thus the trend rates, and the description of the
derivation of the trend rates, are the same as for claims costs as shown
above

The assumed rates of increase in Medicare Part D subsidy are assumed
to equal the plan’s assumed trend rates

Express Scripts and Anthem supplied data on retiree medical claims
incurred in 2018 and patd through March 2018 Claim experience rates
are calculated for the plans by normalizing claims experience for benefit
differences and combining These normalized incurred claims were then
reduced by prescrniption drug rebates, divided by covered lives and
trended forward two years to 2020 Adjustments for plan provision and
network changes were also made Finally, administrative expense rates
were added to claims costs

Medical and prescription drug claims cost models are developed by age-
grading these claim rates over standard Willis Towers Watson morbidity
curves for both medical and prescription drugs to develop the
quinguennial age-banded claims cost assumptions

Aetna supplied data on dental claims incurred in 2018 and pard through
March 2019 Active employee experience was analyzed to derive the
dental claim rates used in this valuation

We calibrated our modeling tool to reflect the 2020 cost of the current
prescription drug plans for AEP’s disabled employees The tool employs
a continuance table of annual retiree drug utilization levels, developed
from analyzing 2016 claim expertence of 1 8 millon Medicare-eligible
participants across several large companies

After the plan-specific benefit provisions have been calibrated to current
costs, the Modeler trends costs forward to 2020 at 7% per year
Actuarial equivalence was determined using the following approach

Gross Value Test — The Modeler calculates the value of standard
Medicare Part D coverage and compares it to AEP’s plan costs
AEP’s plans passed this test by being richer than the projected
value of standard Medicare part D coverage for these groups

Net Value Test — The net value prong of the test compares the value of
Standard Part D coverage in 2020 minus the greater of $392 88 per
year (the national average Part D premium) and 25 5% of the gross
value of Part D to the projected 2020 value of AEP coverage minus
the average projected 2020 retiree contribution rate For this
purpose, employee contributions were assumed to apply first to the
value of medical benefits and then to prescription drug benefits

When the plans are deemed to be actuanally equivalent, the tool
calculates the average expected value of the employer subsidy in 2020,
using the continuance table calibrated to AEP’s plan costs
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Healthy Mortality Assumptions were selected by the plan sponsor and, as required by
U S GAAP, represent a best estimate of future expernience

Disabled Mortality Assumptions were selected by the plan sponsor and, as required by
U S GAAP, represent a best estimate of future experience

Rates of disability termination Termination rates reflecting both recovery and death were based on a

(recovery or death) published table for disabled participants believed to have similar

characteristics to the plan population—the 2012 Group Long-Term
Disability (GLTD) table, reflecting experience from the 2016 GLTD
Experience Study

Assumed termination rates differ by age, gender and duration because of
differences in termination rates by gender and duration observed in
studies of disability termination rates conducted by the Society of
Actuaries

Source.of Prescribed Methods. .

Accounting methods The methods used for accounting purposes as described in Appendix A
are “prescribed methods set by another party,” as defined n the actuarial
standards of practice (ASOPs) As required by U S GAAP, these
methods were selected by the plan sponsor

‘Chanhges in'Assiimptions and Methods *:

Change n assumptions since Per capita claims costs were updated to reflect 2018 dental and retiree
prior valuation medical claims expenence

Discount rate was changed from 2 65% to 1 85% for financial reporting
purposes and from 2 60% to 1 80% for determining tax funding imits

Healthy mortahty was changed to Pri-2012 mortality table

Medical trend rates were changed to continue the current schedule, but
further phasing down to an ultimate rate of 4 50% in 2026

Change In methods since prior valuation ~ None.
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Appendix B: Summary of substantive plan
provisions reflected in valuation

Long-Term Disability

Eligibility Total disability following elimination period of 26 weeks

Benefits Following 26 weeks of total disability, benefits are payable Benefit payments
continue until the first to occur of the following

()  The participant ceases to be totally disabled, or

(1) He reaches age 65 or If he becomes disabled after age 60, benefits can
extend beyond age 65

Monthly benefits equal 60% (or 70% with employee buy-up) of base monthly
salary reduced by

(a) Initial Social Security benefit (primary portion only for pre-2001 West
disabilities)

(by Workers Compensation benefit
(c) Jones Act
(d) General Maritime Law
(e) Seitlements
() Other plans
Health Care Continuation to

LTD Claimants

Eligibility Participants are eligible for health care continuation upon approval for LTD
benefits Dependents of disabled employees are also eligible Benefits continue
untit LTD benefits cease due to death, recovery or retirement

Benefits Elgible participants receive continued coverage under AEP's active employee
medical and dental plans Disabled participants who are ehgible for Medicare
have medical benefits provided secondary to Medicare

Contributions (Annual) HSA Basic HSA Plus HRA Dental

Effective January 1, 2020 Employee only $426 $1,108  $1,753 $145
Employee plus spouse 1,211 2,837 4,376 288
Employee plus child(ren) 932 2,222 3,443 414
Full family 1,717 3,951 6,066 559

Life Insurance Continuation to

LTD Claimants

Eligibility Participants are eligible for life iInsurance continuation upon approval for LTD
benefits

Benefits Eligible participants receive continued coverage under the active employee life

insurance plans Basic and supplemental amounts in force prior to approval for
LTD benefits are continued Dependent ife insurance is also continued but has
not been valued

Willis Towers Watson Confidential Wi"iSTOWGrS Watson I.I III l’l

123



SOAH Docket No. 473-21-0538
PUC Docket No. 51415
CARD's 4th, Q. # CARD 4-41
Attachment 3

Page 26 of 30

22 Amencan Electnic Power Postemployment Benefit Plan
Contributions Same rates payable by active employees for supplemental coverage
COBRA When employees terminate, they are offered medical coverage for 18 months at

COBRA rates (102% of average active/pre-65 retiree medical costs) Because
anti-selection occurs, the average cost for participants who elect COBRA
coverage Is typically more than the COBRA rates they pay to enroll for coverage
Surviving spouses may continue coverage at COBRA rates for up to 36 months

ges in Benefits: Value.d Since Prior-Year :
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Appendix C: Results by business unit

American Eleciric Power ML 3
Health Care and Life Insurance for Employees on Long-Term Disabiity
Uiabilities as of December 31, 2019

Basic UAebnsurance’ . Sipplemental Life iisurance:
ST 200 Projected s 2020 Project

140 Appatachian Power Co Dmmn 2 3 $6,175514 $2,273303

« 215 Appalactian Powst Co ~ Generation o 2810788 826240
150 So- Tiansmssion 3 2 264,603 434
e Powe; Co - FERG™ Y TG 8
225 Cedoar Coal Co 4]
& Powas C& + SEG~= T =, S uuoo

211 AEP Texzs Central Corrpany - Distnibubon 2 $1,888,012 5685057 $499,034 $154535 $791 559 5245213 527,783 36903 53,186,398 51071708
147 AEP Texzs Centrai Cormgany - Genstation To 0 [} [} [ ° o [ B 0 o o
169 AEP Texas Central Company - [ 0 [} )] 0 [} [ I3 0 o 0
£ - SAER Jaxas Contral Co < Tzt 3 "ol o Loe hemagt o $Y.BBBM3 -t "5 SEE6.08T ~$498.034 $154,636:. >7-7r> $791.600 - - $245258% -~ $LTE0 < 1. $6.808 < - - SAABBIBGT - $1,074,708¢
170 Indiana Michigan Power Co - Distibuton 3 $323 061 $126,342 $112,238 334716 §70 449 816932 $4507 $1,001 $510 256 5178994
132 Inckans Mechigan Power Co - Genexation 3 176,806 45411 53752 10426 14,102 2629 2,676 815 247 136 59,482
190 Indiana Metrgan Power Co - Nuslesr 2 307,505 46,653 95043 13863 81713 12,577 6,987 799 492 248 73501
120 Indiana Mechagan Power Co - Transmission 2 136,465 44385 20,671 8087 0 0 3,036 813 170,472 53065
280 Ind bhch River Transp Lakn 12 1090120 318995 244206 54958 364,071 RN 20205 310 1718 682 470,010
Powr Co - FERC R a 578 = B

0% Prce Fner Coal
L

Fowet Go, ~SEG, - -
110 Kentucky Power Ga - Dlsinbuton 12 4,257,410 520 682 273,087 $100,141 3442302 179,999 18,731 54,659 1,991,600 $617 462
17 Kentixky Power Co - Generaton 6 - 621,961 145,160 13331 ®1z 0 mea 6148 14,363 21% 9955 2862
160 Kentucky Power Co Transrmission o [} [ 0 0 [ 0, [3 0 [ 0
00 Kerhicky Power Co. Actives 3 199,264 28582 71388 43,790 3,000 7,461 4812 815 338 475 48648
701 Kentucky Power Co Michel Actves 2 198 656 174 67,856 930 3565 589 584 1201 305,927 42568
702 Kenticky Pover Co - Miched b 9 0 9 9 ) [ [ [ Q o 0

T Kentucky Power Co. 3 RS S2ITI20 : © $rWEE . Sew $16a582__ -  $762,108 R4 o _SA0E63 -  SH670 SEEE0T _ SIAST IR0
250 Ovo Power Co - Distnbuton £ $3106302  $1,359775 672,178 220,261 667 205 $179,670 $56378 $11597 4504213 S1571244
160 Ctio Pover Oo - 2 128583 13,608 « aB3n 5720 28,281, 3675 2688 . . 408 20608 . zms

0 DWOPower CoF - - W AT N TH K RERRIRR S 8t BA% 3 EL 3596558 2 b b6 V914,848 8
167 Putkc Sewice Co of Okiahoms - Drstritaon 0 $855 169 5204319 $201,667 $42023 $160,592 $35,531 526,413 3702 51243861 5285575
198 Pubkc Semce Co of CRahoma - Generaton 5 635,428 08,919 1465067 51943 224283 a4 7975 1656 107,753 457 115
114 Pubkc Service Co_of Odahora - 1 227766 50,897 32880 5010 08 108 20630 6,048 673 372,802 78217

= ot Oidshoma = SE A7 ERCR D RN $380814 W00 - MW " $I6086Y T $40436 S2oSRale”_ sso0e0r
159 Soutrmestern Eleciric Pover Co _ Distubuton 12 51619992 511584 $354,804 $115812 $406 026 132502 521987 54253 52,402 899 $864 24
85 Soltiwestern Exotic Fover Co - Generaion A1 147613 414488 247977 69249 252,028 74848 17,512 35m 1,865 708 861,947
161 Soufwestern Seotnc Power Co Texas  Drsibuon 10 1112412 416,369 23177 82,308 389,879 128,985 18595 3,907 1,754,063 631,069
11 Soutwestern Electnc Power Co - Toes - Tramsmission 0 [ [ ¢ ¢ .0 0 o [ ° 0
194 Slectic Power Co._ Troramimon [ 9 o o [ 0 0 0 o o 0

7% Powes Eo. - SO OTCES S\ 42 7 ot $267,365" 5 $1.087,508 2 S IR ;TR ) 270 7
119 AEP Texas North Company  Distriouon 4 5372606 $135,584 594924 $26061 562,768 s27887 5614 $1401 $53 912 $185 903
156 AEP Texas Nort Compary - Generation 0 [ ° [ [ 3 ° [3 [ 0 0
192 AEP Tesss North Company - Transmssion [ 9 9 9 0 0 0 Iy o 9

i hEP TexssMorthCo. _ = i - - T Al Y CIREK] )

230 Kingspor Power Co  Distribubon 4 50 s $37,257 $a829 17372 $17,067 . 0 $164,579 521,896
m@ggswtf’w Co . [ o_ - 0o [ o 9 ) o ! 0 [ 0
T nmpert Frray A %0 o e o -sarger BT NI - - SILGRTE T - N ) T BT $0 - B i
210 Wheetng Power Co - Drsonbuton 4 208174 597217 $3549 $15961 0 %0 $1275 5382 5238008 $113560
200 Wheetng Poser Co o9 [ 0 g o [ o 0 0 [

I~ Wieating Power Co.' 330 TR SR AIAT S ST $35.849 L N ") PR VR TX < R 598 - $i15580°
103 Ameniean Electi: Powes Sece Corporaton 6 $56327  S2,068,066 $1,497,251 $487,840 $1347,048 $427,823 $78470 $16,736 $6555,402  $3,000466
203 Elavrood Lo By ¢ 0 9 0 [ o [
252 AEP Rwer Cperations LLC. 8 500 495 79,908 201888 42378 172,966 46,550 19,561 3205 884,950 171,843

i7" Aroerican Electsl: Powet Srvice NG T~ 21875 $2947,674" 1% O R OMd 7 5474374 Tx . T $8806t: 1 $19.941 850457 7 SIAT209%
143 AEP Pro Serv Ing 0 s0 50 50 o 50
189 Central Cosl Company ° [ [ o 0 [
71 CSW Energy, Inc 0 0 o 0 o o

= BRSNS 0 RET] ¢ RS I SET G " 1]
270 Cook Coal Termypal [ Q 9 0 9 [

T AP Girie Tt 057 A MR @r&w T, 8 SR B0t T % S8 o oe0]
104 Cerdine! Operating Compary [ 0 50 S0 50 0 0 0 0 S0 0
181 Chwo Power Co - Gneration 463758 87,270 135,814 231 72385 198 15,14 2608 667,051 37,080,

FERG >~ ST 5 - Serore o Sti5EiE STIMG_ T §72396 - 19881~ $ENA o 32806 $647,061 $197,000
2% Coresvlk Coal Pregatason Compeny. 0 ) ) ) [ ) 9 9

57 AEP Generation SSEC T r ey TSURTERT i WrIIe: | - S1EBIA R Ry Y 6114 - $o808 e _Sysiom;

75 AEP Erergy Partners 0 EY 0 S0 50 0 0 El

419 Oositn Parters
2% v~ AEP Enecgy Supply .« %

R T T

245 Doles Hls 25 52857454 $1099,148 $606095 5202526 269,962 $98.477 343,734 58,555 $3B02245 31408706
FE Bk T T 2% T 148 % B95_~ =y 3 =3 5 706t
T e Rt LN w8 . 1,469,089 $10.068,7T9
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American Electric Power ML-2
Long-Term Disability Income Replacement Benefits
Liabilties as of December 31, 2019

ents
140 Appalachian Power Co - Distribution 44 $3,236,621 $401,151 $2,835,470 $836,881
218 Appalachian Power Co - Generabon 26 1.606,933 186,771 1,320,162 387,053
150 Ag@lachlan Power Co Teansmission 3 139,057 17,235 121,822 20,429

5 " YFER! 3 Th - : o z : X
225 Cedar Coal Co 0 30 30 $0 $0

i - Appalachian Power Cal=SEC . =~ "o . C L o 73:0. $4,882611 $805,157 $4,277,454- _1:$1,253,3831
211 AEP Texas Central Company - Distnbubon 22 N $1,680,152 $209,480 $1,480,672 $458,471
147 AEP Texas Central Company - Generaton ! o 0 o - [}

169 AEP Texzs Central Company - Tvansrn on
s« AFP Texas CentralCo. * "~ s S

170 indiana Mictugan Power Co - Distributon 8 $268,391 $33,017 $233,374 $67,913

132 Indana Mictugan Power Co - Generaton 3 147,559 18,289 129,270 30,752

190 Indiana Michigan Power Co - Nuclear 2 594,361 73,666 520,695 79,665

120 Indiana Mchigan Power Co - Transnyssion 2 85,605 10,610 74,995 24,955

280 Ind Mich Rlver Transg Lakin 12 1,000,615 124, 018 876,597 189,254
i__lndiana an Power CoJ - FERCY, : . 28 T R K

202 Price Rver Coal 30
“- ‘thdiana Michigan Powef C8. - SEC * “,' 25 _ 25+ 531 2> $259,600 “$1,834831 % $392 5393
110 Kentucky Power Co - Dsstribution 12 $866,271 $107,367 $758,904 $238,973
117 Kentucky Power Co - Generaton 5 369,158 45,754 323,404 76,754
180 Kentucky Power Co - Transmisston 4] 1] 0 0 [1]
800 Kentucky Power Co -~ Kammer Actves 3 141,903 17,588 124,315 21,800
701 Kentucky Power Co - Mitchell Acbves 2 327,716 40618 287,098 49,444
702 Kentucky Pover Co, - Mitchell Inachves 9 g Q 90
I - Kentucky Power Co L 2% $1,705048, $211 327 $1.483729 < $388,072%
250 Ohio Power Co - Drstribubon 2 $2,060,325 $255,360 $1,804,965 $467,295
160 Ohio Power Co - Transm: 2, 152487 18899 133588 23461
&~ "Ohio Power C6 T N % Bl L :
167 Public Service Co of Oklahoma - Distnbution 10 $940,285 $116,541 . $823,754 $158,100
198 Public Serace Co of Okiahoma - Generabon ¢ 6 © 430,206 §3,33t . 376,965 109,656
114 Public Semvce Co of Oklahoma - Transmislon 241591 ¢ 29,843 211,648 32,136
T Publc Service Co. of Okishoma ~ ] 7 * $1,612182 - $189815 " $1,412.367
159 Southwestern Electric Power Co - Distnbubon 12 $1,110,296 $137,612 $972,684  $221,960
168 Southwestern Electric Power Co - Generaton - 1 760,839 84,299 666,540 178,252
161 Southwestern Electric Power Co - Texas - Distnbuton 10 728,154 90,372 638,782 199,198
111 Southwestern Electric Pover Co - Texas - Transmission 0 ¢ 0 0 4
194 Southwestern Electric Power Co - Transmission 0 0 0 0 0
"% Southwestern Electrlc BOW6T Co; ety t ~EEE T B85

119 AEP Texas North Company - Distributon 4
166 AEP Texas North Company - Generation 0

192 AEP Texas North Company - Transmission

T A AEP Texas North Gor 002 &~ ki oh . L o A

230 Kingsport Power Co - Oistribution 1 §107,843 $13,366 $94,477 $14,278
260 Kingsport Power Co_- Transmission 0 L] [1] 0 0.
- g -

LA oo Kmgsport Power Col v &' L AT $107.8487 1 $93.366 © G804 477 Vi 14,2794

210 Wheefing Power Co - Distributon 1 $33,961 $4,209 $29,752 $10,566
0 g 2] 0 1]

200 Wheeling Power Co_- Transnsssion
) Whiebling Power Co, " #Fsde” .

15 E., $3901. . o 84209  °$29.782 . .5 .. $10,5687,

103 Amernican Electric Power Servce Corporaton 61 $5,087,865 $630,697 $4,457,268 $1,258,408
283 Elmwood 0 ¢ 0 0 o
202 AEP River %ranons LLC 8 1,001,736 124,157 877,579 _201,780

% *Ametican Electric Power. Sefvice Cor 695 296,080,601 ' $754.754 .

143 AEP Pro Serv, Inc 0
189 Central Coal Company 0
171 CSW Energy Inc 0

Miscellanedis 3344 v Eulsl SR oo © Bt Y S0
270 Cook Coal Tetmnal 0 $0 30
P -3 QFE e, o807 S i 804
104 Cardinal Operatng Company 0 30 . 30
181 Ohio Power Co - Generabon i, 9 416,997 51,683 365314 104,738
i___-AEP Generation ResourceS - FERG =~ - = 870 *_$416, 997 1883 - 78365314 .7+ $104.738¢%
290 Coneswile Coal Pre@raﬁon ComEny _$0 $0 30
i’ 57 AEP Generation Resources®-SECEY & &, w5 e >0l $418 9gg*¢*~“;)?wf§;ssf 883 ¢ ¥ 3445
175 AEP Energy Partners 0 30 $0 %0 $0
419 Onsite Parters g 0 4] g
| s PAEPEnergySupply> b . o ) o 3 -] 351,883 - $365314, . : $104,738%
2 S1 451,158 $179,859 $1 271 300 $334 038
N N7 5 5y 4 g

b Total woawifoas i 00 0 Smd .o TS

WillisTowers Watson I-I'I'I-I

Willis Towers Watson Confidential

126



SOAH Docket No. 473-21-0538
PUC Docket No. 51415
CARD's 4th, Q. # CARD 4-41
Attachment 3

Page 29 of 30

American Electric Power Postemployment Benefit Plan 25

American Electric Power ML-3
Liabilities for COBRA Continuation of Medical and Dental Coverage
Former Non-UMWA and UMWA Employees

140 Appalachian Power Co - Distribution
215 Appalacnan Power Co - Generation

¥ 7y~ Appalachian Power Co. = FERC "1 ™ . % iothu
225 Cedar Coal Co

s o __Appalachian Power Co ~SEC ' 7 co»

2
0
150 Appalachian Power Co - Transmission 0 4] ]
0
2

211 AEP Texas Central Company - Distibation 2 $10,517 $10,597
147 AEP Texas Central Company - Generafion ] 1) 0
169 AEP Texas Central Company - Transmission 0 0 0
C os  AEP Texas Contial Cor Mot ¥ |, oot s ioner 97 s 0517 T 810,517
170 Indiana Michigan Power Co - Distributon Q 30 $0
132 Indiana Michigan Power Co - Generation 1] 0 ‘ 0
190 Indiana Mictegan Power Co - Nuclear 9 43,441 39,235
420 Indiana Michigan Power Co - Transnusgion ] 0 °
280 Ind Mich River Transp Lakin 1] 0 0
by*i" Indiana Michigen PowerCo.n FERC - . 2 T 9 ETSAs A, 7 ¥ 839,235
202 Price River Coal Q 1] 0
- inchatia Michigass Power C0: < SECS - 9 .5 $43:041 . % $38,238%
110 Kentucky Power Co - Distributon [} $0 $0
117 Kentucky Power Co - Generation 0 0 0
180 Kentucky Power Co - Transmission 0 0 0
600 Kentucky Power Co - Kemmer Acfives D 0 0
701 Kentucky Power Co - Mitchell Actves ] 0 0
702 Kentucky Powasr Co - Mitchel inactives 0 0 0
g Kentucky Power Co. e [ Al $0 = $01
250 Ohio Powes Co - Distribution 0 $0 $0
16D _Ohio Power Co - Transmission ] g )
L7 OhloPowerCol” (¢ 7Mbb v U 2 0 e U 880 v % s $0%
167 Public Service Co of Oklahoma - Distribubon 4 $26,092 $23,220
198 Public Service Co of Okiahoma - Generaion 0 o 0
114_Public Servce Co of Oklahoma - Transmission 0 (4] 0
z Public Sérvice Co: of Oklahoma™™ =™ N 4077 $26092 $23,220°
159 Southwestern Electric Power Co - Distribubon 1 $7,050 $3,881
168 Southwestern Electiic Power Co - Generation 0 0 0
161 Southwestern Electric Power Co - Texas - Distnbution 0 0 0
111 Southwesfern Electric Power Co - Texas - Transmission 0 2} 0
184 Southwestern Electric Power Co - Transmission 0 Q 0
i .. Southwestern Electric PowerCo. L e ik -.$7.050 53,8813

119 AEP Texas North Company - Distribubon
166 AEP Texas North Company - Generation

192 AEP Texas North Company - Transmission
§# ' AEP Texhe North Co. AN

230 Kingsport Power Co - Distribution
260 Kin, Powvier Co - Transmission
22< 2 Kmasport Power, Co ¢ /0% gvat? 4%

210 Wheeling Power Co - Distributon
200 Wheelfing Poveer Co - Transmission

£ Wheeling Power Co. N

103 Amencan Electic Power Service Corporation
293 Efmwood

292 AEP River Operatons LLC
£¥ o ‘American Electric Power Service Corp: ™~

143 AEP Pro Serv, Inc

189 Centra Coal Company ¢

171 CSW Energy, Inc 4]
Feo e Misosllaneous: :o i <. $0%

270 Cook Coal Terminal 0 0 0
1 __ AEP Generating Companys > 20 e o 80 o 80

104 Cardinal Operabng Company 0 $0 30

181 Ohio Power Co - Generabon 2 10,256 7,956
#____ AEP Geheration Resources s FERC  § 774 & 3" p%y N> 2 ~ $10,256%. . %, $7,956

290 Coneswlle Coal Preparabon Company 0 4] 0

) >~ AEP Generation Resources <SEC ~ ~ |, .ov- % 72w 810258 . -~ $7,9561

175 AEP Energy Partners 0 [} 1]

419 Onsite Pariners ] 0 1]
£ AEP Energy Supply 3 a & A x 2 - .: $10258 5 37,8562

245 Dolet Hills $42,901 $37,600
1% Dolet Hillgl- e v i TAZ 00 L1 67,6001
oo Total . -t " v S A TE oo 56 S 803 ' - $241712}
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American Electric Power ML-4
Benefits Summary by Location
Unfunded Liabilittes as of December 31, 2019

140 Appalachan Power Co - Distnbution . $6,175,514 $2,835,470 $7,552 $9,018,536
215 Appalachian Power Co ~ Generation « ‘ 2,810,143 1,320,162 Q 4,130,305
150 Appalachian Power Co - Transmission 264,603 121,822 0 386,425

hian Power Co. -FERC: - >«  "ov* 3 ~ »

225 Cedar Coal Co 9 0 0 (*]
. Appslachian Power Co. - SEC 4 s - $9,250,260 "~ 34,277,454 - $7.852 $13,535,266
211 AEP Texas Cental Company - Distribution $3,186,398 $1,480,672 $10,517 $4,677,587
147 AEP Texas Central Company - Generaton 1] L 0 43
189 AEP Texas Central Company - Transnussion {1] [ [1] [4]
AEP Texas'Gentral Co, N T Eweve  $3,186,308 ~$1,450,672, v $10,517 $4,677,587%
170 Indiana Michigan Power Co - Distnibuton $510,255 $233,374 30 $743,629
132 Indiana Michigan Power Co. - Generaton- t 247,136 129,2701 o 376,406
190 Indiana Michigan Power Co - Nuclear 492,248 520,695 43,441 1,056,384
120 Indiana Michigan Power Co - Transmission : 170,172 74,995 0 245,167
280 ind Mich River Transp Lakin 1,718,682 876,597 [¢] 2,595,279

s h Michigan Power Co, - FERC. " =% & s 2
202 Price River Coal

:

$1.8349317 $43441__ $5016,8651
0 0 0
"35016,6851

Power C0.~SEC__ - - - $1,834,831°

110 Kentucky Power Co - Distnbuton $1,991,600 $758,904 0 $2,750,504
117 Kentucky Power Co - Generation 969,565 323,404 0 1,202,969
180 Kentucky Power Co - Transmisston 0 o o 0
800 Kentucky Power Co - Kammer Actves 338,475 124315 0 462,790
701 Kentucky Power Co - Mitchell Acbves 305,927 287,098 0 593,025
702 Kentucky Pawer Co_ - Mitchell Inactves : [ 0 0 [}
x Kentutkyy Powsr.Co. % v St TS R e o8t 3 $0 099,288¢
250 Ohio Power Co - Distributon $4,504,213 $1,804,965 $0 $6,309,178
160 Ohio Power Co_- Transaussion 206,033 133,588 9 339621
Ohlo Power Co. < * - el $4.710,246 - - $1,938,553 $0 36,648,798
167 Pubic Service Co of Oklahoma - Distribuhon $1,243,861 $823,754 $26,092 $2,083707
188 Public Seruce Co of Okdahoma - Generaton 1,076,753 376,965 0 1,453,718
114 Public Serwce Co_of Okizhoma - Transmission 372,802 211,648 4] 584,450
i, Publi Service Co.'of Oklahoma = ¢ »o- 30 v - $2.693418 » ° $1,412.367 326092 - $4,131,875%
159 Southwestern Electric Power Co - Distnbuton $2,402,899 $972,684 $7,050 $3,382,633
168 Southwestern Electric Power Co - Generafion * ‘ 1,665,708 666,540 0 2,362,248
161 Southwestern Electric Power Co - Texas - Distnbuton 1,754,063 838,782 0 2,392,845
111 Southwestern Electric Power Co - Texas - Transmgsion 0 -0 0 0
194 Southwestern Electric Power Co - Transnession (] [ 0 0
Southwestern Electric Power Co. oo T $5852670 - $2.278,006 $7.050 « " $8.137.728:
119 AEP Texas North Compary - Distribution $535,912 $109,376 $0 $735,288
188 AEP Texas North Company - Generation ] a 0 1]
192 AEP Texas North Company - Transmission 0 0 (] [
£+ AEP Texas North Co, L = TTIREeI2 - $199.376" s $735,288%
230 Kingsport Power Co - Distributon R $1684,579 $94,477 30 $259,056
260 Kingsport Power Co, - Transmission o 0 0 1
i Kingsporf Powsr Lo ¥ 3 : 579t AT L BT s
210 Wheefing Power Co - Disinibubon $238,008 $20,752 $0 $267,850
200 Wheeling Power Co - Transmession 0o - 9 9 9
i Wheefing Power Co tare 0 - $238.008 - ~$20782 - - .80 C_ $267,850%
103 Amenican Electric Power Service Corporation $8,555,492 $4,457,268 $139,994 $13,152,754
293 Elmvood 0 0 ] [
282 AEP River Operations LLC 984,960 877,578 0 1,862,539
.o American Electric Powey Service Col S e AB2 . ~i.2.$139,994" ° i

143 AEP Pro Serv, Inc 30
189 Centrat Coal Compary " 0
171 CSW Energy, Inc 0
£ st NOSCRINOONS /it Loy 6% 5, % < Gpld Bl b s G %~ R
270 Cook Coal Terrninal $0 $0 $0
» -’ AEP Generating Company R n e 6 - .o 36 S0
104 Cardinal Operating Company $0 $0 0
181 Ohio Power Co - Generation 867,051 365,314 10,256
L AEP Generation Resources - FERC. . . A $667.051 . - $365314 -  $10,25%
280 Conesvilie Coal Preparation Company. 1] 9

: AEP Genetation Resources - SEC :
175 AEP Energy Partners o

419 Onstte Pariners - [
et AEP Eneray Supplyss 2o & SmmsRueseind SOBY,081 kYo

245 Dolet Hifs $3,802,245  $1,274,300 42,001 35,116,448
175 Dolet RS oo /0. o i e uk $3,802.285  $L,Z0h05"  $42.001-- . $5,116,4%65
: Total = 7,385,387 $22.010,770;. ~ .$287,803 ~ $60,683,9603

WillisTowers Watson LI'I'Ll

SOAH Docket No. 473-21-0538
PUC Docket No. 51415
CARD's 4th, Q. # CARD 4-41
Attachment 3
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-42:

Retirement plans: Please provide the amounts included in test year operating expenses for each
retirement plan and post-retirement benefits.

Response No. CARD 4-42:

The amounts included in test year operating expenses for each retirement plan and post-retirement
benefits are:

Pension $4,414,135

SERP $93,182

Post-retirement Healthcare Plan ($5,945,367)

Prepared By: Tiffany A. Powell Day Title: Regulatory Acctg Case Mgr

Sponsored By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-43:

Retirement plans: Please provide the amounts included in pro forma operating expenses for each
retirement plan and post-retirement benefits.

Response No. CARD 4-43:

The amounts included in pro forma operating expenses for each retirement plan and post-
retirement benefits are:

Pension $6,970,767

SERP $0

Post-retirement Healthcare Plan $(5,398,507)

Prepared By: Tiffany A. Powell Day Title: Regulatory Acctg Case Mgr

Sponsored By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-44:

Retirement plans: Please provide a copy of the full document(s) provided by the Company’s
actuary supporting the level of pension costs and post-retirement benefits included in the revenue
requirement.

Response No. CARD 4-44:

The full actuarial reports supporting the level of pension costs and post-retirement benefits
included in the revenue requirement were provided in Exhibit MAB-3 to the direct testimony of
Mr. Michael Baird.

Prepared By: Tiffany A. Powell Day Title: Regulatory Acctg Case Mgr

Sponsored By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-45:

Retirement plans: Please provide the amount of nonqualified employee retirement plan costs in
pro forma expense. Please show both restoration and SERP costs for both SWEPCO and AEPSC
included in pro forma operating expense.

Response No. CARD 4-45:
There is $0 for SWEPCO and AEPSC SERP/Restoration expense billed to SWEPCO included in

pro forma expense as the Company recorded a pro forma adjustment to remove all AEPSC
SERP/Restoration expense billed to SWEPCO.

Prepared By: Brian J. Frantz Title: Dir Accounting

Prepared By: Randall W. Hamlett Title: Dir Regulatory Acctg Svcs
Sponsored By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch
Sponsored By: Brian J. Frantz Title: Dir Accounting
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-46:

Employee Benefits: Please provide narrative description of any changes to the Company’s
employee benefits during the test year and continuing through the latest date after the end of the
test year.

Response No. CARD 4-46:

During the test year, effective January 1, 2020, the Company changed the employer provided life
insurance to align with industry benchmarks. Employees hired after December 31, 2019, receive
employer paid life insurance at one-times base with employees hired prior to that date
grandfathered at two-times base.

Prepared By: Susan I. Scheer Title: Benefits Consultant

Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-47:

Employee Benefits: Please provide a narrative describing any changes the Company plans to make
to any of its employee benefits within the two years after the end of the test year.

Response No. CARD 4-47:

Aside from the Company provided life insurance change effective January 1, 2020 described in
the response to CARD 4-46, the Company has no definitive plans to make employee benefit
changes within the two years after the end of the test year.

Prepared By: Susan [. Scheer Title: Benefits Consultant

Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-48:

Employee Benefits: Please quantify the savings which have been achieved or that are expected to
be achieved from changes to Company’s employee benefits.

Response No. CARD 4-48:

The 2020 life insurance change described in the response to CARD 4-46 impacts only those hired
after December 31, 2019 and is expected to produce approximate annual savings of less than $200

per hire.
Prepared By: Susan I. Scheer Title: Benefits Consultant
Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-49:

Employee Benefits: Please provide copies of the documents supporting the test year level of
employee benefits.

Response No. CARD 4-49:

Please refer to CARD 4-49 Attachment 1.xIsx describing the test year level of employee
benefits. Employee benefits are recorded in FERC Account 926 which is supported by the
Company's trial balance. Please see CARD 4-49 Attachment 2 (Employee Benefits).xlsx for
amounts supporting the test year level of employee benefits. See "Summary of 926 Accounts" tab
for a summary of FERC 926 accounts by benefit type. See "926 Accounts-Detail" tab for the
detailed sub-account balances used in the summary, and see Schedule A-4 of the RFP for the full
test year trial balance. Please see CARD _4-49 Attachment_3.xlsx for Total AEPSC Employee
Benefits charged to FERC Account 926 on AEPSC during the Test Year, and Amount of AEPSC
Employee Benefits billed to SWEPCO during the Test Year. Amount billed to SWEPCO doesn't
include any pro-forma adjustments.

CARD 4-49 Attachments 1 through 3 are available electronically on the PUC Interchange.

Prepared By: Susan 1. Scheer Title: Benefits Consultant

Prepared By: Tiffany A. Powell Day Title: Regulatory Acctg Case Mgr
Sponsored By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch
Sponsored By: Brian J. Frantz Title: Dir Accounting

Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-50:

Employee Benefits: Please provide copies of the documents supporting the pro forma level of
employee benefits.

Response No. CARD 4-50:

The pro-forma level of employee expense is contained on RFP WP/A (Account 926). Certain
items were removed from the test year amounts (See Brian Frantz Exhibit BJF-6B and WP/A-
3.25). In addition, adjustments were made for pensions, SFAS 106 and SFAS 112 based upon
2020 actuarial reports referenced at CARD 4-41. These adjustments are detailed at WP/A-3.10 to
WP/A-3.12. A corrected version of WP/A-3.11 was submitted with the response to CARD 4-41.
For a document describing employee benefits, please refer to CARD 4-49 Attachment 1.

Prepared By: Susan I. Scheer Title: Benefits Consultant

Prepared By: Tiffany A. Powell Day Title: Regulatory Acctg Case Mgr
Sponsored By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch
Sponsored By: Brian J. Frantz Title: Dir Accounting

Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY'’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-51:

Employee Benefits: Please provide the amount of each employee benefit in each of the three years
preceding the test year.

Response No. CARD 4-51:

Please see CARD 4-51 Attachment 1 (Employee Benefits).xlsx for the amount of each
SWEPCO employee benefit for the years 2016 to 2019.

Please see CARD_4-51 Attachment 2.xlIsx for AEPSC Total Employee benefits recorded in
FERC account 926 on AEPSC's books for the year 2016-2019, and Amount of AEPSC Employee
Benefits billed to SWEPCO for the years 2016-2019. Please note that the majority of AEPSC
employee benefit costs from FERC Account 926 are loaded onto labor as fringe costs.

CARD 4-51 Attachments 1 and 2 are available electronically on the PUC Interchange.

Prepared By: Susan I. Scheer Title: Benefits Consultant

Prepared By: Tiffany A. Powell Day Title: Regulatory Acctg Case Mgr
Prepared By: Elizabeth A. Baker Title: Reg Accounting Consult Staff
Sponsored By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch
Sponsored By: Brian J. Frantz Title: Dir Accounting

Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-52:

Affiliate costs: Please provide the amount of affiliate costs allocated to SWEPCO for each of the
years 2015 through 2019 and for the test year. Also, provide the amounts each year allocated to
the other operating companies.

Response No. CARD 4-52:

Please refer to CARD 4-52 Attachment_1.xlsx for amount of affiliate costs billed to SWEPCO
and the other AEP affiliates for calendar years 2015 through 2019 and for the test year.

CARD 4-52 Attachment 1 is available electronically on the PUC Interchange.

Prepared By: Brian J. Frantz Title: Dir Accounting

Sponsored By: Brian J. Frantz Title: Dir Accounting
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-53:

Vegetation Management: Please provide SWEPCO’s vegetation management expenditures for
each year 2010 through 2019 and the test year by FERC account, for the total company and for the
Texas jurisdiction.

Response No. CARD 4-53:

Please see CARD 4-53 Attachment 1 for Total SWEPCO and SWEPCO Texas vegetation
management expenditures (O&M) for each year 2010 through 2019 and the test year by FERC
Account.

Prepared By: Paul D. Flory Title: Regulatory Consultant Sr.
g y

Sponsored By: Drew W. Seidel Title: VP Distribution Region Operations
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PUC Docket N0.51415
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Attachment 1

Page 1 of 2
Total SWEPCO Vegetation Management Expenditures
by FERC Account
Total SWEPCO| Total SWEPCO |Total SWEPCO Total SWEPCO
Veg Expenses | Veg Expenses | Veg Expenses Veg Expenses Total
{O&M) FERC (O&M) FERC (O&M) FERC  (O&M) FERC SWEPCO Veg
Account Account Account Account Expenses
5930000 5930001 5880000 5980000 {O&M) Total
Test Year $27,071,431 S0 $600 S414 527,072,445
2019 $26,618,324 S0 $733 S414 $26,619,472
2018 $31,349,749 S0 S0 S0 $31,349,749
2017 $22,001,159 S0 $362 S0 $22,001,521
2016 $23,341,201 S0 $255 S0 $23,341,456
2015 $30,240,681 S0 S0 S0 $30,240,681
2014 $27,444,515 $0 S47 S0 $27,444,562
2013 $11,830,414 S0 $167 S0 $11,830,581
2012 $15,352,014 -$3,027,867 $622 SO $12,324,769
2011 $26,584,582 -$2,514,638 $2,439 SO $24,072,383
2010 $11,311,337 $5,672,261 S0 $0 $16,983,598
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CARD's 4th, Q . # CARD 4-53

SWEPCO TX Vegetation Management Expenditures

by FERC Account
SWEPCO TX Veg | SWEPCO TX Veg
Expenses {(O&M) Expenses (O&M) SWEPCO TX Veg
FERC Account FERC Account Expenses (O&M)
5930000 5930001 Total

Test Year $9,568,282 S0 $9,568,282
2019 $9,359,676 SO $9,359,676
2018 $12,954,922 S0 $12,954,922
2017 $6,025,129 S0 $6,025,129
2016 $6,459,517 SO $6,459,517
2015 $7,311,673 S0 $7,311,673
2014 510,246,538 S0 $10,246,538
2013 $2,306,230 S0 $2,306,230
2012 $4,843,273 -$3,027,867 $1,815,406
2011 $10,385,190 -$2,514,638 $7,870,552
2010 $3,066,945 $5,672,261 $8,739,206

Attachment 1
Page 2 of 2
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-54:

Reliability: Please provide SWEPCO’s SAIDI and SAIFI scores for each year 2010 through 2019
for the total company and for Texas.

Response No. CARD 4-54:

Please see Schedule H-13.3 for SWEPCO’s Texas and CARD 4-54 Attachment 1 for Total
SWEPCO SAIDI and SAIFI scores for each year 2010 through 2019.

Prepared By: Paul D. Flory Title: Regulatory Consultant Sr.

Sponsored By: Drew W. Seidel Title: VP Distribution Region Operations
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Total SWEPCO SAIDI and SAIFI

YEAR SAIDI SAIFI
2010 143.16 1.55
2011 225.32 1.78
2012 231.68 1.91
2013 147.69 1.40
2014 190.48 1.59
2015 214.54 1.67
2016 179.86 1.62
2017 207.20 1.66
2018 258.52 1.79
2019 239.10 1.68

SOAH Docket No. 473-21-0538
PUC Docket No.51415

CARD's 4th, Q. # CARD 4-54
Attachment 1
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-55:

Property Damage: Please provide the amounts for property damage for each year 2010 through
2019 and for the test year.

Response No. CARD 4-55:
SWEPCO maintains property insurance to indemnify losses from damage to property, subject to
various deductibles. This cost is expensed as insurance premiums (Account 9240). For the period
2010-2020, CARD_4-55_Attachment_1.xIsx shows by claim the total insurance claim, deductible
and amount paid by insurance.
CARD 4-55 Attachment 1 is available electronically on the PUC Interchange.

Prepared By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch

Sponsored By: Michael A. Baird Title: Mng Dir Acctng Policy & Rsrch
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS

FOR INFORMATION

Question No. CARD 4-56:

Storm Damage: Please provide the amounts for storm damage for each year 2010 through 2019
and for the test year.

Response No. CARD 4-56:

Transmission - See CARD 4-56_Attachment_1.xlsx.

Distribution - See CARD 4-56 Attachment 2 for the amounts for storm damage for each year
2010 through 2019 and for the test year.

CARD 4-56 Attachment 1 is available electronically on the PUC Interchange.

Prepared By: William M. Romine Title: Regulatory Consultant Staff
Prepared By: Paul D. Flory Title: Regulatory Consultant Sr
Sponsored By: Daniel R. Boezio Title: VP Trans Field Services
Sponsored By: Drew W. Seidel Title: VP Dist Region Opers
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Total SWEPCO Storm Costs for Distribution

Budget Category Project Category Project Type 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 Test Year
Capital Major Storms Total $291,838 $4,508,476 $2,678,979 $6,297,158 $3,595,234 $5,894,725 $1,813,021 $2,524,389 $1,250,098 $4,311,535 $5,097,329
System Restoration Total $1,052,531 $1,165,999 51,192,879 $1,557,339 $1,370,544 51,673,428 $2,498,608 $3,344,995 $2,752,182 $3,059,524 52,946,971
T
Removal Major Storms Total 541,936 $496,909 $116,762 $1,601,052 $846,281 $816,195 $227,027 $419,749 $278,879 $571,205 $730,654
System Restoration Total $163,537 $173,362 $175,025 $237,968 $201,038 $189,805 $481,697 $466,564 $354,302 $475,945 $470,898
o&M Major Storms Total $990,852  $4,053,454 54,694,068 $8,333,839 $6,103,351 $5,315,868 $2,210,365 57,688,991 $2,334,864 $11,387,999 $14,033,748
System Restoration Total 45,287,335 $7,619,505 $8,426,899 $11,374,336 $9,623,662 $10,621,157 $9,726,988 $10,415,594 $11,134,132 512,942,002 $12,621,329
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-57:

Directors and Officers Expenses: Please provide the amounts recorded for directors and officers
expenses for the test year for SWEPCO and for the Texas jurisdiction.

Response No. CARD 4-57:
No AEP (parent company) director expenses are charged to SWEPCO. No expenses for SWEPCO

Board members, who are also AEP and SWEPCO executive officers, were included in the
Company's test year cost of service.

Prepared By: Randall W. Hamlett Title: Dir Regulatory Acctg Svcs
Prepared By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-58:

Directors and Officers Expenses: Please provide the amount included in the adjusted revenue
requirement for directors and officers expenses for SWEPCO and for the Texas jurisdiction.

Response No. CARD 4-58:

No AEP (parent company) director expenses are charged to SWEPCO. No expenses for SWEPCO
Board members, who are also AEP and SWEPCO executive officers, were included in the
Company's adjusted revenue requirement.

Prepared By: Randall W. Hamlett Title: Dir Regulatory Acctg Sves
Prepared By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-59:

Director’s Compensation: Please provide the amounts recorded for director fees and other
compensation for the test year for SWEPCO and for the Texas jurisdiction.

Response No. CARD 4-59:

No AEP (parent company) director compensation is charged to SWEPCO. AEP directors that are
AEP executives are not separately compensated for their AEP Board service. Members of the
SWEPCO Board of Directors do not receive directors fees or other director compensation for
serving on the SWEPCO Board of Directors. All SWEPCO Board members are AEP executives
who are not separately compensated for their SWEPCO Board service.

Prepared By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
Prepared By: Randall W. Hamlett Title: Dir Regulatory Acctg Svcs
Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits
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SOAH DOCKET NO. 473-21-0538
PUC DOCKET NO. 51415

SOUTHWESTERN ELECTRIC POWER COMPANY’S RESPONSE TO CITIES
ADVOCATING REASONABLE DEREGULATION’S FOURTH SET OF REQUESTS
FOR INFORMATION

Question No. CARD 4-60:

Director’s Compensation: Please provide the amount included in the adjusted revenue requirement
for director’s fees and other compensation for SWEPCO and for the Texas jurisdiction.

Response No. CARD 4-60:
Please see the response to CARD 4-59.
Prepared By: Andrew R. Carlin Title: Dir Comp & Executive Benefits

Sponsored By: Andrew R. Carlin Title: Dir Comp & Executive Benefits

151



